
 

 

 

 

Tuition Benefit and other University perks 

 

Tuition Benefit Policy Undergraduate (Full-time) - 100% tuition remission for 
employee, spouse, and dependents. For dependents, this includes the right to apply to 
other colleges with reciprocal agreements. Undergraduate tuition is a non-taxable 
benefit, after employee has completed one semester or six months of full-time 
employment.  (see Policy #255).   
 

Tuition Benefit Policy Undergraduate (Part-time) -Pro-rated tuition remission after 
employee has completed one semester or six months of part-time employment. The 
right to apply to other colleges with reciprocal agreements does not apply. (see Policy 
#255). 
 

Tuition Benefit Graduate (Full-time) - 100% tuition remission for employee after the 
completion of six months of full-time employment. 25% tuition remission for spouse and 
dependents after employee has completed one semester of full-time employment. Pro-
rated tuition remission for part-time employees after the completion of one semester or 
six months of part-time employment.  (see Policy #255).   
 
Slingshot Campus Book Store - 20% discount on all apparel (excludes 

textbooks/course materials, food/drinks, clearance items, special orders/bundles, 

cannot be combined with other discounts) 

 

Pearce 4 Kids Child Care- 10% percent off child care services.  Call main office at 
(585) 594-1833 for more details. 
 

Voller Athletic Facility- Free employee membership and $70.00/year for the 
family.  See the front desk to sign up of the Voller Athletic Facility. (Bring your photo ID 
badge). 
 

Athletics- Enjoy free entry to all athletic events. Go Redhawks! 
 

 

 

 

 

 

*Part time is defined as working 20-39 hrs/week.  

 

 


